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**Simple Survey



Tolerable occupational hazard?



Fundamental lack of respect

Different from “tough love”



5.4% to 24% of survey participants 
personally encountered harassment or 
bullying in their workplace

One entire level in SHT experiencing 
mismanagement. Tolerable?

Symptoms include:
High turnover rates
Unpredictable workload
Inability to thrive

Supplementary Survey on Fair Employment Practices, Manpower Research & Statistics Department, MOM
Kantar (SEP 2019) Most inclusive industries and countries identified in new Kantar Inclusion Index



Wellness services utilized



Abuse as WSH legislation?



Bullying can go both ways
Deal with the act, not the bully
Be respectful and empathetic

(consider coaching)
Look after your own wellness


